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Outside Employment Work Agreement

and EmPloYer Certification

The Glendale police De,partment and Dger Vallev unified .Eohool- District No' 97
-a 

6Name of Compuny /Organization)

H *lm]u1 ft sote proprietorship D partnership fl corporation il Association,8 school District

Enterintothisagreeme,lrt"subjccttotheconditionsherein,foroutsideEmployrrentofpoliceofficer(s)andor
police emPloYees.
hor: ManvDiff.srent school e.ve$ts -

(A""?.tnent/ Event / ActivitY)

Printed name of person (s) authorized to reErest officers: Mrg lean Koeppctl

to request ofhcers:

FilNurnber: 623445-5090

iot io""tion: DWSD Distict Office
z0/flzN' l5s Ave'
Phoenix, A285027

%gdays prior notice.is requiredwhenrequestingto hire-an office'r/employee foroutside

employment. il,h;ilrpoF of qt: "ilr;;;aYt-ig; rynt"vment" 
refers to outside emplovment

wberc the 
"""r#pJ;ii"iosr 

orr"* enforcernent powers is anticipated'

oThereisathreehoruminimumpayrrentrequiredforeachposition.

o The rate of PaY is: -
o SlS.00 Petbour forTraffic Control

o $35.00 fiil ii$r of" of intoxicatingbeverages-is a fastor

o If the wbrk does not inv"r"" *ffir *o6i or the-sale of intoxicating beverages, the rate is

$30.00Perhou'

o tf four or more employees are reguired, then one will be a srpervisor and paid $5'00 per hour more'

o Tbe outside Employment work Agreeurent and Employer certification forms (Indrstial coverage and

General Liability tns'rance Co""t"ttii"*i ui *tprttto' filed and acccpted by the Glendale Police

Departrnentpriortoanyortsideempioym"ntworkbeingperformed.

Specifi c Duties Requested



lVorkers Comoensation Coveraee: The hiring agent is required to maintain Workers' Compensation
insurance and Glendale Police Deparfrnent employees are considered employees of the hiring agent for the
pqrposes of the Arizona Workersl Compensation Laws. Any iqiuries to those employees resulting from
employment are the responsibility of the hiring agent.

Ollicers are provided workers' compensation coverage by the City of Glendale when they are taking law
enforcement action which arises while working for a private employer' provided that the oflicer is acting
within the course and scope of his or her duties as a Glendale Police 0flicer (that is, taking official police
action in the euforcement of local, state and federal laws and ordinances).

A Certificate of Insurance must be filed with the Glendale Police Deparfinent Outside Employment Coordinator
prior to the commencement of any staffing under this agreement reflecting in force statutory coverage for
Workers' Compensation Insurance and Employers' Liability.

Name of lnsurance Co: Self-insured throueh Valle], Schools Workmen's Compensation Pool 623-594-4370
PolicyNo: N/A Expiration: 6l30n0n

General Liabilitv Insurance Coverase is mandatory with bodily injury and personal injury limits no less than
one million ($1,000,000) per occurrence. ln the event that there is a third party claim arising out of the use of
tbe officers, the claim and any associated expenses is the responsibility of the hiring agent. A Certificate of
Insurance naming the City of Glendale as an additional insured must be filed with the Glendale Police
Departnent Outside Employment Coordinator prior to the commencement of any staffing under this agreement.

Oflicers are covered under the City of Glendale liability policy when they are taking law enforcement
action which arises while working for a private employer, provided that the officer is acting within the
course and scope of his or her duties as a Glendale Police Officer (that is' taking oflicial police action in
the enforcement of local, state and federal laws and ordinances).

Name of lnsurance Co: Self-insrued tbrougtr Valley Schools Workmen's Compensation Pool623-5944370
PolicyNo:N/A Expiration: 6130n017

lVork Requirements and Restrictions
The primary concenui of the Glendale Police Department regarding offtcers and police employees working
Outside Employment are protecting the employee from hazards that may result directly or indirectly from the
employmen! conflicts of interest that may arise from the employmen! liability and risk management concerns,
and providing a professional service to the community. In response to these concerns the Glendale Police
Depafiment requires its officers to adhere to the following restictions:

o Supervisory personnel are required when four or more (4) offrcers/employees work simultaneously.
o Officers may work o$duty only when certified by the deparhent to do so.
r All assignment of officers will be done through the deparnnent coordinator.
o IndustiaUWorkers Compensation and liability insurance are mandatory.
o Officers will not work weddings, private parties/banquets, except at churches or on church properfy.
o Officers are not permitted to work where they perform non-police tasks.
r The officers will not work outside the city limits of Glendale in uniform.
o Officers are not permitted to work where adequate officers are not hired to handle the situation safely.
r Oflicers will be assigned to work off-duty from a rotational assignment list.
o Three working days prior notice must be given when requesting an officer.
o A minimum of 24 hrs. prior notice must be given when canceling a department assigned job. A three (3)

hr. charge per employee will be levied in the event of a cancellation without the 24-hr notice.
o There is a three (3) hr. minimum for departnent assigned jobs.
o Payment for senices is required to be made either at the time of the assignment or no later then a

maximum of 2l days after the assignment. It is important to note that if payment is not received



within the maximum 21 days then the Glendale Police Department will not authorize further
stafring until payment is received in full.

For businesses or events where the sale of intoxicatinq beveraees is beins consumed:
r The *Off Duty Coordinator" (ODC) will determine the number of oflicers, who will work at these

locations, but in any event a minimum of two officers will be scheduled.
o Officers will be assigned primarily to the outside of the business to a perimeter position with their

primary purpose being the preservation of the peace; however, officers may respond inside when police
action is required, after which they will retum to their perimeter position.

o If the business is serving alcohol outdoors, officers will only work outside of the serving area.
o Officers will not check forms of personal identification for the purpose of liquor law compliance, but

may check identification as part of a police investigation.
o Offrcers observing liquor violations by employees of the business will summon an on call supervisor to

the business and brief the supervisor of the circumstances. The officer will also forward a memo to the
ODC for review. The supervisor will then make a determination on the liquor violation and will assign
an on duty officer to conduct an investigation and to take the appropriate enforcement action.

o Ofiicers will make every effort to prevent intoxicated individuals from driving a vehicle away
from the premises. Should officers witness an intoxicated individual driving a vehicle from the
premises they will attempt to advise radio of the vehicle description, direction of travel and driver
description so that the information can be relayed to on duty oflicers.

At the discretion of the Police Chief arry of the foregoing may be altered to meet the needs of the department.

A completed and approved Outside Employment Work Agreement and proper certificates of insurance for
workers' compensation and general liability insurance must be current and on file with the Glendale Police
Department Prior to any Outside employment work being performed.

Miscellaneous:
o Cooflict-ofJntcrccl. This Agreement is subject to A.R.S. $ 38-511.
o Tmmigntion Law Compliance. Company/Organization wanants, to the extent applicable under A.R.S. $ 41-4401,

complience with all federal immigration lavs and regulations that date to its employees as well as compliance with

A.RS. S 23-214(A) which requires registration and participation with the E-Vedfr Program.

oMisies.ContractormustnotdiscriminateagainstanyemployeeorappIicantfiorernploymenton
the basis of race, color, religion, sex, national odgin, age, rnarital status, sexud orientation, gender idmtity or
erpressiorl genetic charactedstics, familial status, U.S. rniliary veteran status or any disability. Contmctor will requfue
any Sub-contractor to be bound to thc same requirements as stated within this scction. Contractor, and on behalf of
any subcontractors, watraots compliance with this scction.

I have read. understand. and will complv with the above restrictions. (Please initiat) 6

This agreement is binding for one year, unless otherwise agreed to, in writing.

L 6F €/^/ft^/(€
responsible for PaymentAuthorized P6rson or

4t

tlL



If you have any questions, please contact the Outside Employment Coordinator:

Contact Information:
Outside Employment Coordinator,
Sgt. C.J. Bayer,
Phone # 623-9304032
Fa:< # 623-930-4164
Mailing Addrcss
Glendale Police Department,
Attn: Sgt. C.J Bayer
6835 N. 57th Drive
Glendale, AZ 85301 Rcrised l0-15-09



CERTIFICATE OF LIABILITY INSURANCE
THIS CERNFICATE IS ISSUED A8 A MATTER OF INFORMATION ONLY AND CONFERS NO RIOHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRI'IATIVELY OR NEOANVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY TI{E POLICIES
BELOW. THIS CERTIFICATE OF IN8URANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE I38UING INSURER(S), AUTHORIZED
REPRESEMATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

an ADDITIONAL IN9URED, tha pollcy(lesl mu8t be ondorsed. lfr  r ' ! ' r !  ! _ ' t

the terms 8nd condltlons of the pollcy, certaln pollcles m8y roqul]€ an ondorssmenL A statement on thls cortltlcato doos not confor rlghts to the
holder ln lleu ol such

PROOUOSR

VALLEY SCHOOLS INSURANCE TRUST
PO BOX41760
PHOENIX. AZ 85080
(623) 5944370,

IiISUREO OEER VALLEY UNIFIED SCHOOL DISTRICT#97
VALLEY SCHOOLS INSURANCE TRUST
20402 N. 15TH AVENUE
PHOENIX, PZ,E6O2J

TO CERNFY THAT THE POLICIES SEIOW HAVE BEEN ISSUED TO lHE INSURED T.IAIIED
INDICATED, }IOTWITHSTANOING AT.IY REQUIREI,IENT. TERM OR CONOITION OF ANY CONTRACT OR OT}IER OOCUMENT WITH RESPECT TO VI}IICH TTIIS
CennptCefe MAY BE ISSUED OR liiAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN lS SUBJECT TO ALL THE TERMS.
EXCLUSIONS AND CONIITIONS OF SUCH POtlClES. LIMITS SHOt/O.l MAY ]liAVE BEEN REDUCED 8Y PAID CLAIMS.

oEttcntpiloil oF openAnolt8 , Loc^noilE , veH|oLEt] (A0mh Ao9RD tol. Addltlon.l Rmrrtr Sohrdulo, ll mo.r rP.oo lr r.qtdndl

State & Federal Uaw Ordtnanies. (note: Terns, Provislons And Condltlons Incorpora=ted lu Intcr-governmental Agreements, otdlnances
And Licenses Shall Take PrlorlW Ovet Above Llmttatlons)

CITY OF GLENDALE
GLENDALE POLICE DEPARTMENT
5850 W GLENDALE AVENUE
GLENDALE, AZ 85303

1988-2010

Certlflcate Holder ls Namecl Addltlonal lnsured As Re; Glc.ndale Psllce Depaftntent To Ptovide "Off Dury' Coveragc At Various Deer
Valley Unlfied School Dlstrict Facllltles. Thls Coverage ls "Ourclde Entploiment'; Ouslde Employrnent Meanlng Whe re The Actual Or
poteritlal Use Of Law Enforcement Powerc ts Antlcipited, Clty 0f Glenclald Coverage Will Takd Piecedence When The Offlcer ls Taking
Law Bnforcernent Action Which Arlses Whlle Working For D6er Valley Unlfied Scliool Distrlcb Provided Tltat The OfIIcer ls Actlng Wlthln
The Courss And Scope 0f His/hor Duties As A Glendale Pollce Ofhcs-r, That-ls, Taldng Officlal Police Actlon ln The Bnforcemert 0f Local,

GEN6RAI I.ITCUTY

cr rrs.rr^oe l-flo".r"

SELF INSURED TO
$1,000,000

SELF INSURED TO
$1,000,000

AUlOr609llEuAEruw

ANY ̂UTO
At r owEo l-l SCHBDULEo

ll^'root^rro, ffi fr8[9ot^*o

AIIO BtrPLOYEEAUABIJT'

SHOULO ANY OF THE ABOVE DESCRIBEO POLICIES SE CANCELLED BEFORE
THE EXPIRATION OATE THEREOF, NOIIOE WILL BE OEUVERED IN
ACCORDANCE WTTH THE POLICY PROVI9IONS.

ACORD 25 (2010r05t The ACORD name and loqo ars rooistered marks ol ACORD
TION, All rlghts rcserved.


