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Outside Employment Work Agreement
and Bmployer Certification

'I'he Glendale Police Departnent and Pgpria Unified School District
(Name of Company /Organization)

An Arizona:
E tndividual fl Sole proprietorship f] partnenhip I Corporation n Association,

Enter into this agreement, subject to the conditions hercin, for Outside Employment of police officer(s) and or
Jnlice employces.
For: A variety.ot,schpol related eventVacti-vities i.9,-ggyglnggg-bgadtdgs. dances. andpe,rsomel conc

(Assignment / Event / Activity)

Printed namc of person (s) authorizpdto request ofticers: Ali Bddgcwater. Lynne Cordova

Telephone Nurnbe(s
Job location: District

):623486-6000 Fax Number: 523485-6009
Administration Center 6330 W. Thunderbird Rd., Glendale, AZ 85306

GlrireralEi dtce:
o Three (3) worlcing days prior notice is required when recluesting to hire an officer/employee for oulcide

employmeru. For the purpose ofthis agroement *Outside Employrnenf' refers to outsidc employment
where the actual or potential use of law enforcement powers is anticipated.

. There is a three hour minimurn paymenl required for each position.

r The rate of pay is:
o $35.00 per hour for Traffic Contlol
o $35.00 per hout if the sale of intoxicating beverages is a laqtor
o If the work does not invohe tratlic control or ths sale of intoxicating beverages, the rate is

$30.00 per hour,

. If four or rnore employees are required, then one will be a srtpervisor and paid $5.00 pet hour more.

o The Outside Employnrent Work Agreement and Employer Certification forms (IndurstrialCoverage and
General Liability lnsurance Coverage) must be completed, filed and accepted by the Glendale Police
Deparlment prior to any Ouside employment work being pertbrmed.

Specifi c D uties Requested

Signature of person authorized to request officers:



Worker.s Comn$nsrtion Coverase: Tbe hiring agent is requh'ed to maintain Workers' Compensation
insurance and Glendale Police Department cmployees are considered employces of thc hiring agenl fot the
purposes of the Arizona Workers' Compensation Laws. Any injuries to those employees resulting from
employment are the responsibility of the hiring agent.

Officers are provided workerst compensatlon covcrage by the City of Glendole when thcy are taking hw
enforcement rction which arises while working for a privrte employer, provided thrt thc officer is acting
within thc course and scope of his or her dutics as a Glendale Policc Of{iccr (that is, taking official police
action in the enforcement of local, state and federnl laws and ordinances).

A Certificate of Insurance rnust be filed with the Glendale Police Depanment Outside Employm.ent Coordinator
prior to lhe commencemslt of any stalfing under this agreement reflecting in tbrce statutory coverage for
Workers' Compensation lnsurance and Employers' Liability.

Name of Insurance Co: -- s**!-c\^^-
Policy No: Expiration:

General Liabilitr Insurance Cogera,sg is mandatory with bodily injury and personal injury limits no less than
one million ($1,000,000) per occurrence. [n the event that there is a third party claim arising otrt of t]re use o1'
the otficers, tbe claim and any associated expenses is the responsibility of the hiring agent. A Certificate of
Insulance naming the City of Glendale as an additional insrued must be filed with the Glendale Police
Depanrnent Outside Employrr.ent Coordinator prior to the comrnencetnent of any staffing undel this agreement.

Otfieers are covered undcr thc City of Glcndde lhbifity policy whcn they are tnking larv cnforcemeut
- - 

actiofi-iihiGh-ffficF'tiillilit-wbiking fo.r l-pTivate 6mploy0i,]frtViiltftl'that tho dffiber F-acting WiJnin fltc
courlre and scope of his or hcr dutles as o Glendrle Pollce Officer (thnt is, taking official police rction in
the enforccment of local, stato and fedeml lrws aod orrlinances) 

i .

Name of Insurance co: Sejt$ lnst.tcq"\' Vuu\ $dux'\s at-tr*rzt'd-v*sh 
w

P;l;tN; iijA Expiration:

Work Rcquirements rnd Restrictiong
The primary ooncoms of the Glendale Police Departrnent regarding ofticers and police employees working
Outside Employment are protecting the ernployee from hazards that may result directly or indirectly from the
employment, conflicts of interest that may arise tiom the enrplopnent, liability and risk nurnagemsnt ooncems,
and providing a professional service to the community. ln response to these concerns the Glendale Police
Department rcquires its officers to adhere 0o the following restrictions:

o Supervisory persorurel are required wlren four or more (4) officersiernployees work sinrultaneously.
e Offrcers may work oIf-duty only when certified by the departrnent to do so.
o All assignment of officers will be done through the depaltment coordinator.
e IndustriaVWorkers Compensation an<t liability insurance are manduory.
o Officers will not work weddings, private parties/banquets, except at churchcs or on churclr property.
o Officers are not permitted to work where they perfbrm non police tasks.
o The officers will not wotk outside the city limits of Glendale in uniform.
o Officers are not permitted to work where adequate officers are not hired to handle the situation safely.
o Officers will be assigned to work off-dutv from a rotation&l assignment lisr.
o Three working days prior notice must be given when requesting an officer.
o A minimum of 24 hrs. prior notice nrust be given when cauccling a depailment assigped job. A ttree (3)

hr. charge per employee will be levied in the event of a cancellationwithout the 24-hr notice.
o There is a three (3) hr. minimum tbr department assigned jobs.
r Paymcnt for services is required to be made either at the time of the assignment or no later than a

marimum of 2l days aftcr the ecsignment. lt is important to notc that if peyment is not received



witbin the marirnum 21 days then the Glendrle Police Department will not ruthorize furthcr
stafling until paymcnt is reccived io full.

For businesees or events whero lhe sale of intoxicating bevernecs is beins consumed-l
o The "Off Duty Coordinator" (ODC) will determine the number of ofticers, who n'ill work at these

locations, but in any event a minimum of two oflicers will be scheduled.
o Officers will be assigned primarily to the outside of the business to a perimeter position.with theh

primary purpose being the preservation of the peace; howevet, ofticers may respond inside when police
action is required, aftcr which they will return to their perimeter position.

o If the business is serving alcohol outdoors, officers will only work outside of the serving area.
o Ofticers will not clreck fbmrs of personal identilication fbr the purpose of liquor law compliance, but

may check identilication as part of a police investigation.
o Officers gbserving liquor violations by enrployees of the business will sunrhon an on call supewisor to

the business and brief the supervisor of the circumstances. The officer will also forward a memo to the
ODC fbr review. The supervisor will then make a detennination on the liquor violation and will assign
an on duty officer to conduct an investigation and to take the appropriate entbrcement action.

o Officers will make cvcry effort to prevent intoxicated individuals from drMng r vehicle away
from lhc prcmiscs. Should officers witness an inloxicoted individunl drivlng a vehicle from the
prenrises they will attempt to advire rrdio of the vehicle description, dircction of travel and drivcr
description so thlt the informrtlon crn be rehyc<l to on duty oflicers.

At the discretion of the Pulice Chletr, uny otlheloregoing may be altered to meet the needs o.[the department.

.A-completednd-appro-ved-Qutside-Enploymeril Work Agreemen and-proper certificates. of insurance for
workers' compensation and general liability insurance mtnt be cunent and on file with the Glendale Police
Departrnent Frior to any Outside ernploymcnt work being performed.

Miscellaneous:
o Conflict of Inrctesr This Agteement is subject to A.R.S. $ 38-511.

o Immigradqn l-tw (iompliance. Compaoy/Org:rnizntion urarrants, to the extent applicable under A.RS. S 41-4401,
compliance widr nll fedenl irnmigration laws arrd regulations that relarc to its employccs as well as coanpliance with
A.RS. $ 23-21(A) wtrich requires registratioo and panicipation vith the E-Verif Program.

o Nqn-L)iscrimination Policies. Contractor must uot discrimiaate against any trnploycc or applicarrt fot employmcnt on
drc basis of race, colot, teligiou, se<, tratioual odgin, age, matital st?tus, sexoal orientation, gender identiry or
cxpression, gcrrctic charor:teristics, familial stahrs, U.S. military vetcran stah6 or any disability. Contmctor will requue
nny Sub-conoacto( to be bound to the samc reguirements as stared within this section. Contractor, and on bctralf o(
any subconbacton, watrants compliance witlr this section.

I have read. understand"qnd will comply with tbe above restrictigns, (Please initial)

This agrecment is binding for one year, unless otherwise agreed to, in writing.

c*r$i!}ttgair ." 1u lo6lpate



If you have any questions, please contact the Outside Employment Coordinntor:

Contoct Informotion:
Outside E nploynrant Coordinator,
Sgt. C.J. Bayer,
Ptrone 1l.623-930-4032
Fax# 623-9304164
Mailing Address
Glendale Police Department,
Atrn: S$. C.J Bayer
6835 N. 57th Drive
Olendale, AZ 85301 Itwiscd 10.15-09
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