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Ttre City of Glendale through the Glendate Police Deparhnent ana 6AtU
(Nanre of Company /Organization)

An Arizona:
il ffi;fu E sob proprietorship ! lartnership (corporation I Association,

Enter into tltis agrcement, subject to the conditions herein, for Outside Employment of police officer(s) and or
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For:
(Assignment / Event / Activity)

Prirrted name of percon (s) authorized to request officers:

Signature to request officers:
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o Thrce (3) wot'king days prior notice is requircd wlren requesting to hire an oflicer/employee for outside
employment. For the putpose of this agreement "Outside Employrnent" refers to outside emplopnent
where the actual or potential use of law enforcernent powers is anticipated.

A Late Notice Fee of $5 per hour will be added to the hourly rate for any shift that is requested with less
than six hours' notice (frorn the requested shift start tinre).

There is a three hour mininurm payment required for each position.

The rate of pay is (Effective Jan. l, 2017):
o $40.00 per lrour for Traffrc Conhrcl
o $40.00 per hour if the sale of intoxicating beverages is a factor
o If the u,ork does not involve traffic control or the sale of intoxicating beverages, the rate is

$35.00 per hour.

If four or more employees arc rcquired, then one will be a supervisor and paid $5.00 per lrour nore.

A Holiday Pay Rate, calculated as time and a half, will be in effect when officens are scheduled to work
any ofthe following days:

New Year's Eve
New Year's Day
Easter
Mernorial Day
4th of July



Labor Day
Day beforc Thanksgiving
Tlranksgiving Day
Day after Thanksgiving
Clu'istmas Eve
ClU'istmas Day

o The Outside Employment Wolk Agreement and Employer Certification forns (Irrdustrial Coverage and
Gerrral Liability lnsurance Coverage) rnust be conrpleted, filed and accepted by the Glendale Police
Deparlrnent prior to any Outside enUllof1ryt wotk being perfotrned.

Specific Duties Requested .hna'ct iltgi hE rrlBas

Worhcrs Comnensntion Coverase: ,.,The hiring agent is required to maintain Workers' Compensation
insumnce and Glendale Police Depafiment ernployees are considered ernployees of the hiring agent for the
purpose.s of the Arizona Workerc' Cornpensation Laws. Any iqiuries to those employees resulting from
employment are the responsibility of llre hiring agent.

Officcrs nrc providcd rvorker.cr compensntion coverage by the City of Glertdale when they nre taking larv
enforcement action which arises whilc rvorking for a privatc cmployer, provided that the officer is acting
within the courss and scope of his or her duties as a Glendale Police Olficcr (that is, tal<ing officinl police
sction in the enforccmcnt of locnl, stnte and federal Inrvs and ordinnnccs).

A Certificate of lnsrnance must be filed with the Glendale Police Departrnent Outside
Employrnent Coordinator prior to the commencement of any staffing turder this agreement
reflecting in force statutory coverage for Workers' Compensation Insurance and Enployers'
Liability Insurance with a linrit of no less than $1,000,000 per accident for bodily injury or
disease.
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Policy No: _ Expiration:
&\Atsbslo I bq/rp

is nrandatory with bodily injury and personal injury limits no less than
one million ($1,000,000) per occurence. In the event that therp is a tltird party clairn arising out of the use of
the officers, the claim and any associated expenses is the responsibility of the hiring agent. A Certificate of
Insurance naming the City of Glendale as an additional insured must be filed with the Glendale Police
Deparlrnent Outside Ernployment Coordinator prior to the conunencement of any staffing under this agrcernent.
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Policy No: -- Expiration:
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The prirnary concenls of the Glendale Police Departrirent regarding ofJicers and police employees working
Outside Ernployment are protecting the employee fiom hazards that may resnlt directly or indirectly from the
employrnent, conflicts of irrterest that may arise fionr the enrployment, liability and dsk managenrent concetns,
and providing a professional service to tlre conrnrunity. In response to these concems the Glendale Police
Department requires its officers to adhere to the following restrictions:

o Supervisory personnel ate required when four or mor€ (4) officers/employees work sinrultaneously.
. Officers maywork off-duty only when certified by the deparlment to do so.



o All assigrunent of offrcers will be done through the department coordinator.
o lndustriaUWorkers Compensation and liability insurance arc nrandatory.
o Oflicers will not work weddings, private parties/banquets, except at churches or on church property.
r Officers are not permitted to work wlrcre they perfonn non-police tasks.
o The offtcers will not work outside the city limits of Glendale in uniform.
o Oflicers are notpenuitted to work where adequate ofificers arc not hired to handle the situation safely.
o Officers will be assigned to work off-duty fionr a rotational assignrnent list.
o Tlu'ee working days prior notice rnust be given when requesting an officer.
o A minitrrum of 24 lus. prior notice must be given when canceling a departrnent assigned job. A three (3)

hr'. charge per ernployee will be levied in the event of a cancellation without the 24-lu notice.
o Therc is a tluee (3) tu'. minimurn for departnrent assigned jobs.
o Payment for scrvices is required to be mnde sithcr at the time of the assignment or. no later thnn a

maximum of 2l dnys after the nssignment It is inportant to note that if pryment is not received
within the tnaximurn 21 days theu the Glendnle Police Department rvill not authorizo further
staffing rrutil pnyment is receivcd in full.

For businesses or eyents rvherc the sale of intoxicating bcycraees is being consumed:
r Tlrc "Off Duty Coordinator" (ODC) will detennine the nrnnber of officers, who will work at these

locations, but inany event a mininnun of two offrcers will be scheduled.
o Officers will be assigned primarily to the outside of the busiuess to a perimeter position with their

prirnary purpose being the preservation of the peace; however, officers may respond inside when police
action is required, after which they will return to their perimeter position.

o If the busirress is scrvirrg alcobol outdoors, officers will only work outsicle of the serving area.
r Officers will not check forms of personal iclentification for the puryose of liquor law compliance, but

may clreck identificatiorr as pafi of a police investigation.
r Oflicers observing liquor violations by ernployees of the business will sumrnon an on call supervisor to

the business and brief the supervisor of the circunrstances. The officer will also forward a memo to the
ODC for review. Tlte supervisot will then make a determination on the liquor violation and will assign
an on duty offrcer to conduct an investigation and to take the appropriate enforcement action.

o Officers rvill make every effort to prcvent hrtoxicnted individunls from drivirrg n vehicle nwny
from the premises. Should officcrs rvituess nn intoxicated individual drivirrg n vchicle from the
prentises they will nttempt to ndvise rndio of the vehicle dcscription, direction of travel and driver
description so that thc informntion can be relayed to on duty officcrs.

At the discrelion of thc Police Chief, ory of the.foregolng may be ahered to nrcet the needs of the deparhnent.

A cornpleted and approved Outside Ernployrnent Work Agreement and proper certificates of insuance for
workers' compensation and general liability irsurance rnust be curent and on file with the Glendale Police
Department Prior to any Outside employnrent work being perfouned.

Miscellqneous
o Conflict of Intergsl. This agreemeut is subject to the provisions of A.R.S. $ 38-511.
o Immigration Law Compliance. To the extent applicable under A.RS. $ 4l-4401, both parties and their

subcotttractors warant compliarrce with all federal imrnigration laws and regulations that relate to tlreir
enrployees and compliance with all federal irurnigration laws and regulations that relate to their
employees and cornpliance with the E-Veriff requirements under A.R.S. $ 23-214(A). Both parties also
aglee that any violation of tlils requirenrent is deerned a malerial breach of the contract that is subject to
penalties up to and including termination of this ag'eement. Both parties acknowledge that the otlrer



party retains the legal right to inspect the papers of the other party's contmctor and subcontractor
employees that perfornr wolk pursuant to this agreement in order to veriff such compliance.
Non-Discrirnination Policies. Contlactor must not discriminate against any enrployee or applicant for
employnrent on the basis of race, color, rcligion, sex, nafional oligin, age, marital status, sexual
odentation, geMer identity or exprcssion, genetic characteristics, fanrilial status, U.S. military veteran
status or alry disability. Contractor rvill require any Sub-contractor to be bound to the same
requircments as stated within this section. Conlmctot, and on behalf of any subconttactors, wamants
compliance with this section.
No Israel Boycott. The Palties agree that tlrey are not cunpntly engaged in, and agree that for the
dutation of the Agreement tlrey will not engage in, a boycott of Israel, as that tenn is defined in A.R.S.
$35-393.

. / .

I have read. understand. and rvill comnlv rvith the above restrictions. (Please initialy'fu

This agreenrent is bi for one , unless ot!rcrudse agrced to, irr writing.

Aullr6rized Person or Person Paynrent

(/

trSDA
Glendale by its Outside Ernployment Coordinator Date -?44

If you have any questions, please contact the Outside Employment Coordinator:

Contnct lnformation:
Outside Employrrrent Coordinator,
Sgt. C.J. Bayer,
Phone # 623-9304032
Fax # (c23-930-4164

Mniling Address
City of Glendale
Glendale Police Depaft ment,
Attn: Sgt. C.J Bayer
6835 N. 5Tth Drive
Glendale, AZ8530l Rcvised August 2016

r4;proved as to fonn



.aconi:' CERTIFICATE OF LIABILITY INSURANCE OAIE (Ifl'DO'YYYY)

09/07t2016

THIS CERTIFICATE IS ISSUED AS A I{ATTER OF INFORTIATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERNFGATE DOES I{OT AFFIRTIATIVELY OR NEGAT]VELY AIIEND, EXTEND OR ALTER THE COI/ERAGE AFFORDED BY THE POLICIES
BELOW. TH|S CERnFTCATE OF TNSURANCE DOES NOr CONST]TUTE A CONTRACT BETWEEN THE TSSUING INSURER(S), AUTHORIZED
REPRESENTANVE OR PRODUCER, AND THE CERTIFICATE HOLOER.
TMPORTANT: lf the certlfrcate holder ls an ADDITIONAL INSURED, the pollcy(les) must be endoBed. lf SUBROGATION lS WAIVED, subrect to
the tenns and condltlone of the pollcy, certaln pollclg3 may requlre an endor:ement. A etatement on thls csrtlflcate doos not confer rlghts to the
certltlcete hold€r In lleu of such endoreement(e).

PROOI',CER

American Church Group ofAdzona
7t65 E University Dr Ste 129
Mesa, Az 85207-6410

ilATE:

M---- 
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|J#;".ttzzr :u.s:e2
E.IIAIL
ADDRESS:

Iil9URER(8)AFFORDI{OCOVERAOE I ilA|c'

ITaESRERA 3 Brotherhood Mutual lnsuranceCompany | 3528

r{suREo
CALVARY COMMUNIW CHURCH
12612 N BLACK CANYON HWY
PHOEN|X, M85029

IIISURER B

INSURERC

IT{3URER O

.lls-!fiqBE.:..
IIISURER F :

COVERAGES
THIS tS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE EEEN ISSUED TO THE INSURED NAMED AEOVE FOR THE POLICY PERIOO
INDICATED. NOTWITHSTANDING ANY REOUIREMENT, TERM OR CONDINON OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH PO,l-lClES. LIMITS SHOWN MAY HAVE BEEN REDUCEO BY PAID CtAlMS.

GENL AGGREGATE LIM]T APPLIES PER:

!l 'ou." t] mr [-l .*

MED ExP (Any oe p:g41_-lr-tO000'00
09130/2017 | pensolar-aaov_rruunv _l q 1,000,000.00

Pigcgglr --qo$?-ol ieg I r r,ooo,ooo.oo

AUTOXOsILE LNA|LTY

ANY AUTO
ALL ow{Eo l--l scxeouteo
AUTOS I I AUTOS

HIREo AUTOS L___..i AWOS

BODILY INJURY (Por Oerlon)

eoo' w n r-uiirp"i iJJ"nri
(PorBccijsnt) _-

AilOEilPLOYERS'UABTLITY Yril

!.1. orsense - er eupr-oveel r 1,fiDd)0.00 . . .

OESCfilmOilgFOPERAnONSTlocATlotlgr\rEllCLES (ACORD'l0l,AddlOmlR.mrrlcSch.dul.,mryb..ri&ftcdlf|mrprc.i.r.qulndl

In accordance with the Additional Insureds provision endorsed to the policy in the Liability and Medical Coverage Form (BGL-I1), City of Ghndale is named as additional
insured on policy f02M314915 in relation to the building at 6060 W Bell Rd., Glendale AZ 85308.

City of Glendale
6835 N 57th Dr
Glendale, AZ 85301

SHOT'LD ANY OF THE AAO\G DESCRIBEO POTICIES BE CANCELLEO BEFORE
THE EXP|RANOil OATE THEREOF, NOT|CE wlLL BE OEUVEREO IN
ACCOROAI.ICE WITH THE POLICY PROVISIONS.

@ 1988-2014 ACORD CORPORATION. All rlghts reserved.
AGORD 2512o14101't The ACORD narne and logo are registered marks of ACORD


