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Outsid e Employ*meit Slork Agreement

c-ll}4'
r0lr912016

and Employer Certification

The City of Glendale through the Glendale Police Deparunent and Allie'dBartoni6bA,uii'iY:Sririceq(Name of
Company / Oganization)
nn e*ona i fo6"iOua f-l Sote proprietorship I rartnersnip E erporation f] essociatioru

Enter into this agreemont" subject to ttre conditions herein, for Outside Eruploynent of police office(s) and ot
police-employee!: .
Fon Ar*ewhtud,fdt qeCrante(Assigrrment / Event / Activity)

Pri$ted namc of person (s) autlrorized to request offrcers; tcglh,D, dy AMaq{,'I&ig,tie*

Sigpature of tor€questofficers: -

General ServicS:
@ing days prior notice is required when requesting to hhe an officer/employee for- outside

employne,nl p'oi the purpose of this agreemeilt "Outside Employmenf refers to outside employment

where the actual or potential use of law enforcement powers is anticipated.

r A Late Notice Fee of $5 per hour will be added to the hourly rate for irny shifl that is requested with less

than six hours' notice (from the requested shift start time)'

. There is athree hour minimum payment required for each position.

e The rate of pay is (Effective Jan. l' 2017):,
o $40.00 per hour for Traffrc ConBol
o $40.00 pet how if fie sale of ir*oxicating beverages is a factor
o tf the work does not involve traffic control or the sale of intoxicating beverages, the rate is

$35.00 Per hour.

. If four or more employees are requhed, then one will be a supervisor and paid $5.00 pet hour mote-

o A gotiday Pay Rate, calcrdded as time and a half, wi[ be in effect wtren offEcers ue scheduled to work

any of the following daYs:

New Yearts Eve
New Ycar's Day
Easter
Memorial DaY
4th of July
Lahr DaY
Day before Thanksgiving



Thanksgiving Day. .
Day afterThanksgivilg
Christmas Eve
Cbrisnnas Day

o The Outside Employment Work Agreement and Enrployer Certification forms (Industrial Coverage and

General Liability lnr*-r Coverage) mus't be complete4 filed and accepted by the Glendale Police

Department prior to any Outside employment work being perfomed.

Specifi c Duties Requested:

Workers Comneng,rtion goverase: The hiring agent is required to maintain Workers' Compensation
cpartment employees are considered employees of the hiring agent for the

purposes of tbe Arizona Workers' Compensation Laws. Arry injruies to those employees resulting from

employment are the responsibilily of the hiring ageut.

Ofiicers are provided worker$' compensation coverege by the City of Glendele when they are taking lew

enforcement action which arises whileworking for a privete empl0yer, provided that the ofiicer is acting

within tbo course and scope of his or her duties as a Glendalc Police Ofricer (that is' teking official police

rction in the enforcement of local, state and federal laws and ordinances).

A Certificare of lnsur,anoe must be frled with the Glendale Police Depaltrrent Outside
Ernptolment Coordinator prior to the commencement of arry staffing under this agreement
reflecting in force ststutory coverage for Workers' Cornpensation Insurance and Employers'
Liabilry Insumnce with a limit of no less than S1,0fi)'0lX) per accident for bodily injury or

disease.

Name of lnsurance Co: Marsh USA Ino.
Poliey No: WR$4000993 Expiration: 1l/01i2016

General t_lnbititv fnsufancs Coveraee is mandatory with bodity injury and personal injury limits no less than
nce. In the event that there is a third party claim arising out of the use of

tbe officcrs, the claim *l ary associated cxpenses is the responsibility of the hirirrg qgent. A Certificate crf

lnsurance 
""*i"g 

the City of Ct*aAe as an additional insured must be filed with the Glendale Police

Department Ouside Emnloymeat Coordinator pnor to the commencement of any staffing under this agreement.

Namc of Insurance Co: Marsh USA Inc.
PolicyNo:023058098 Exp{ration: ll/0ln0rc

W'ork Rgt girements end Restrictio4s
;ie Potiee Dep-artment regarding officers and police erqployees workilg

OutsiAe Empl,syment are protecting the employee from hazards that may rezult directty or indirectly from tlre

ernploymen! oonflicts of intersst that may arise &om the employrrent, liabllrtY aod risk managemeot concerlls,

*d pt*iai"g a professional service to the comrnunity. In response ts thesc ooncerlrs the Glendale Policc

DeparUnent requires its officers to adhere to the following restrictions:
. Supervisory personnel are required u&en fotu or mot€ (4) otficerVemployees work sirnultaneouly-
o Officers may work off-duty only when certified by the department to do so.
. All assignment of of6cers will be done through the departrrent coordinator.
r IndustriaVlVorkers Compcnsation and liability insurance arc mandatory.
r Oflicers will not work weddings, private parties/batrquets, exeept at churchcs or on church propcrty.

n



o Omcers ale not pennitted to work where they perform non-police tasks'

o The officers will not work outside the city limits of Glendale in uniform.
. Officers ar€ not permitted to work where adeqlrate officers are not hired to handle the situation safely.

. OffEcers wilt be assigned to work o$duU frou a rotational assignment list.
o Three working days prior notice must be given when ."quuttTg an officer.
o A minimum oiZ+ ho. prior notice must be given when canoetiqg a deparnent assigned job. A three (3)

hr. charge per employee will be levied in the event of a cancellation without the 24-h,r notice.

o There is a three (3) lu. minimum for department assigned jobs.

o payment for senrices is required to be made either at the time of the assignment or no later ttf;n a

maximum of 2l drys atef the assignmenL It is important to note tbrt if paymeut is not received

within the maximum 2l days then the Glendale Police Department will not authorbc further

staffing until payment is rcceived in fulL

For businessqg or evenG where tFe sale of intoricetins beVerae€q is being co+sumed:
' (ODC) will determine the number of officers, uiho will w'ork at these

locations, but in any event a minimum of two officers will be scheduled.
o Officers will be xsigned prirnarily to the outside of the business to a perimeter position with their

priqar.v purpose being the preservadon of tbe peace; however, o{ficers rnay respond inside wheir police

iction isiequired, after which they will return to their pedmeter position.
o If the business is serving alcohol outdoors, officers will only work outside of the serving area.

r Oflioers will not ch-ecil< fonns of personal identification for the purpose of liquor law compliance, but

may check i&ntificatioer as part of apolice investigation.
o Officers observing liquor violations by employees of the business will summon an on call supervisorto

the business and 5rieithe supervisor of the sircuEstanges" The offieer will also forward a msmo to the

ODC frrr rwiew. The supe1isor will then make a deterrnination on the liquor violation and will asstgn

an on duty officer to conduct an investigation and to take the appropriate cnforcement action.

o O1licers wilt make every efrort to prcvent ibtoxicated individuals fron driving a vobicle away

from the p6misec. Should ofiicers witness an intoricateil individual driving a vehicle from the

premises t1e will attempt to advise radio of the vchiclo description, direction of travel end drh'er
description so that the informatiol can be relayed to on dutSt oJficens.

At the discretion of the Police Chief, any oJ'the foregomg mcy be altered to meet the needs af the department.

A completed and approved Outside Emplol.rnent Work Agrec,ruent and {oner_gertificates of insurance for

workers compeosaiion and general liability insurance mrst be current and on file with the Glendale Police

Department Friorto any Qutri& ernployment work being performed-

Miscellan€orrs
o Conflict of Intsrest This qgreement is subject to tbe pmvisions of A.R.S. $ 38-51l.
r lmmi$etion Law Conplianse. To the extent applicabte under A.R.S. $ 4l-4401, both parties and their

*b*r1 
""to;m-f;ompliarree 

with all fed;ral immigration laws and regulations thal relate to their

employees and complianw- with all federal immigration laws and regulations that relate to theit

"-ploy""" 
and complia.rce with the E-Verif requirements underA.RS. $ 23-214(A). q"th.p4T ul*

ag"" ihat my violatioo of this requirernort is deemed a material breach of the contract that is subject to

penatti"s up io and including termination of this agr€em€nt. Both parties aoknowl<lge that the other

party retains the legal riglt to inspect the papers of the other party's conftaotor and subContactor
Lmployees that perform work pursuant to this agre€ment in order to veriry such compliance.

r Non-Discrimia+tion Policies. Contractor must not discriminate against any employee or applicant for

@ of race, color, religlon, sex, national origin, ag", TTbl 
status, sexual

oriintarion, gender ideirtity or expression, gonetic charaotaristics, familial status, U.S. military veteran
3



status or any disabitity. Contractor will require any Sub-contractor to be bound to the same

requirements as stated within this section. Contractoro and on behalf of any subcontactors, warrants
compliance with this section.

r No_ lsrael Boycott. The Parties agree that they are not ourrently engaged rn, and ag!9e ttt?t for_the
dlration of the Agreement they will not engage in, a boyoott of Israel, as that term is defircd in A.RS.

$35-393.

I have reed*underctand;-and will eomplv with the above resfrictions. (Please

This agreement is binding for one year, unless othenrise sgreed to' in writing.

ls'ss
Glendale its Outside Employnrent Coordinator frt -W/8-/6
If you have any questiong please contact the Outside Employment Coordinator:

Contnct Information:
Ouuide Employment Coordinalor,
Sel. C.J. Bayer,
Phone # 623-%A-4032
Fax # 623-BA4lffi

Mriling Address
Cityof Glendale
Glendale Police D eprtment,
Attru Sg. C.J Bayer
6835 NI.5TthDrive
Glendale AZ853OL

-ti:nrnved as to fonn

Rcviscd August 2016
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a6o" CERTIFICATE OF LIABILITY INSURANCE
o lElnDofYvYYl
ilrn/2015

THI9 CERNECATE I9 I8sUED Ag A ]IATTER OF IIFORf,ANOil OIILY ANO @IIFERS lIO RIGrfIg UFolI THE CERIIFICATE HOI.DER NIIS
CERNRCAIE DOES TIOT AFRilAIIVELY OR IIEGAilT'ELY ATEI|O, EXIEND OR ALIER THE COVERAOE AFFORDED BY THE POUCIE9
BELOW. TH|S CERnHCATE OF tlt8UR^t{CE DOGS ltOT COilSnn rE A COI{IRAST EErYUEEll THE ISSU|NG ll{sURER(Sl, AI'f}IORIZED
REPRESET{TANVE OR PROOUCER, AiID THE CERNHCATE HOIDER,
IMFORf,AI{T; ll the ce.tl{lcrb holder b an ADOlllO}lAL I}ISURED, the po[cy(L.] nu3t be endorcd. lf 9UBROGAnqI |9 WAnED, tubfect b
the brm md condluon of Oc pollcy, ceftrln pollclrs nny nqrbc rn efilo'lement A 3t{emont on lhb certlllc.le doeE not conbr rlgh0r io O|9
cerdncrb holder h lleo of ruch endolrmcn(r}

PROU,cEN
IIARSH USAINC
17'17Adr Stoot
Ptrladobila,PA 19103
A[rr: ftfde$hhcefb@latCt.om / Fa: (212) 918{l@

0nr21-A[cAtw-t$t6

|lgr

h B* l allc-llah

111g;6111, taingn Insuata Compoy 9137
ilE'RED
AB CAPITAT HCTIXNGS I,I,C
ATUED SEqJRW HOI."ONNGS tlc
AUIEDEAFITO.I SECURIW SERVICES tP
(SEE ATTACHEO FOR ADDfNO{AI I{AIIED NS'RET}S}
16t WASfm{GToN SrREEr, S{fiE m
c0r,tsH0lroo€{, PA tgr8

rrgrneir a , GGdtrrldt hqra& Cottpgty M

nrpce c ' )O ln$rre Amo/re. hc. 11551

!|8I'RERDI

IFINE? E !

tBttctF.:

CERTIFICAIE NUTBER crE{){6(brs25
THIS IS TO CERTIFY II{AT ]TIE POLICIES OF INSURAIICE IIS1IED BETOW HAVE BEEI{ ISSUED TO THE |IISUREO I{ATIED ABOVE FOR THE POI.ICY PERIOD
INOICATED. NONMIHSTAilDING ANY REOUNETiEilT. IERilI OR CONOITIOT{ OF AiIY CO}ITRACT OR OTHER DOCUIIENT IIII}I RESFECT TO UfrIICH THIS
CERNFGATE IIAY 8E ISSI'ED OR MAY PERTAIN, THE INSURAiICE AFFOAOED BY TI.IE POLICIES DESCRtsED HEREIII IS SUBJECT TO AI.t I}IE TERilS,
EXCLUSIONS AND CONDffIONS OF SUCH POIICIES. t"nilTs SHOI/TI{ ilAY I{AVE BEEil REDUCED BY PAID CLAilS.

ooStEicl^toatER LurEi-trv

cumsr.AD€ Eo"",t

AGGREGATE UUIT APruES P€R:

Poucrf|m D.*
AUrm,EtnEufl

ANYAUTO
ALLo,rco T-l so€orlEo
AUIO6 | | Atttos
HrREo^uros Ll ^uibE

@OllY IruURY (P€r lod(bnl)

Oescffl|Oil OF OPEn l|OilI , lOG nOfF , YE|EIES OOoAD l0r, ̂ dilood Eorf. ScLCI., .rt D. |[.aL.l I mrr |0ro b r.quluD
RE: Ot TS|OE ErPtOYlGrr 0F POUCE OFFICERS AT ARROVI}CAD TOIVIIE CAnTER 77n W. ARROVI}€ D TOUvrE CrR. GIEMIALE AZ 85il.

TI{E CIW OF GIT},IDATEANDI}€GITTOALE Pq.JC€ OEPARIUENIARE II'ICUD€OAS{IXNO{AII}ISINEOWTIERE RE(UIREO gV YURIIIAICOi{TRACT.
WITH RESPECI TO GENERAT UASI.JW, 8UT UIIIIED TO I}C EERANO{S OF ft€ |MTfrED UNER SAIO CONTRACT AI{O ATWAYS $JEJECT TO T€ POUCT
TERMS. CO.lomO{S AND EXCLUSTOF.

CER/NHCATE HOLDER CANCELTANOiI

O tg8&20121 ACORD CORPORAflOil. All rbmt raen €d.
Tho ACORD narte and logo at€ teg}lbr€d rnefi3 of ACORD

CIWOFG[EI{DAE
CO GI.ET{OAT,E POI.ICE D€PARTilENT
OUTSIDE EUPLOYTISIT COORDIMTOR
ATTI{: SGT. C. J. BAYER
6836il.tnHDR[\/E
G[€r,rDAlE.AZ 86itr1

sKTT.O AM' ()F ltG ABOT'E O€8C$AED POIJCIEE EE CAIIC€ILEO BEFORE
NG EIPNANOil OATE NCREOF, IIO|ICE W|.L AE OELII'ERED III
AOOORDAIICE WlfH THE FOIJCV PRq,l3|oiF.

6,krhUSAhc.

t anahl iiuthorioo -}(.ar,taat-i

AGORD 25(201'mr)



AGENCY CTTSTOTER tO; 0227 2'l

ADDITIONAL REIIARKS SCHEDULE

o

P a g e 2 o f 2

LoCr: PhiladelPhia

t|AMIEURED
ABC,APITATHoIONGS ITC
AIUED s€qfiw Hororircs uc
A|r|EtnARTO{ S€Cr.fr rW SERVTCES tP
(sEE ATTAO€0 Fm ADoliloilAl Mri$ nsURE06)
t6t rv^$ilGroil srREET. sjm6(l(l

AOATW
ITARSH USA|I'|C

fi|s ADDITK'IIAL REXARK9 FORT IS A SCHEDI'LE TO ACORO FORT.

FOR1I NUFER 25 FORI; TTTLE: Certificate of Liabilltv lnsurarrca

AD{)|lloila M|,ED tilstnEos:

druEDeARrO{ SEOntrY SER1/ICE8 Llc

.SFECTAGI ^RO ACOU$nol Uc

{B NTEMTED|AIE HOOI{GS INC

c& oElficFPRsEg tllc.

augDoaRlor{ 1r{cl ttc

Tha ACORD nane and logp ttr |lg@tsd msd€ of AOOIID
TlOt{. All rlgfttr n*rved.


