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Outside Employment Work Agreement
and Employer Certification

rhecityof Grendaretruoughthe"*ffi1i1:rj3.?ffi3?:3f;"q
AnArizona: J
n f"ai"fi""f D Sot" proprietorship I Partnership f] Corporation E Association,

Enter into this agreement, subjcct to the conditions herein, for outside Employment ofpolicc offrce{s) and or

,6r 'gS,,rw.il or (e-*-|QL".r' g

at Ut'"t,4/n

Pdffed name of person (s) authorized to rcquest officers:

:',.E>:,<+.
FaxNumber:C Lb -4 b'l -7788

6v-4^
General Services:

o ih*" (3) working days prior notice is required when reqyesting to hire an officer/employee for.outside

emptoyment foitUJ p,npose of this agreement "Outside Employment" refers to outside employment
whire the actual ot potential use of law enforcement powers is anticipated.

o A Late Notice Fee of $5 per hour will be added to the hourly rate for any shifr that is requested with less

than six hours'notice (Iiom the requested shift start time)'

D There is a tluee hogr minimum payment required for each position.

O The rate of pay is (Effective Jan. l, 2017):
o $40.00 per hour for Tra{fic Control
o - $40.00 ier trour if the sale of intoxicating beverages is a factor
o1 if Oe *o* does not involve tralfic conhol or tbe sale of intoxicating beverages, the rate is

$35.00 Per hour.

o If folr or mor€ employees are required, then one will be a supervisor and paid $5.00 per hour more.

tr A Holiday pay Rate, calculated as time and a balf, will be in effect wtpn officers are scheduled !o work
any of the following days:

New Year's Eve
New Year's Day
Easter
Memorial Day
4th of July



Labor Day
Day befure Tha*sgiving
ThanksgivingDay
Day afterThanlcsgiving
Cluistnas Eve
Christmas Day

O l'he Ortside Employment Work Agreement and Employer Certification forms (Industrial Coverage and
General Liability Insgrance Coverage) must be completed" filed and accepted by tre Glendale Police
Deparbnent prior to any Outside employment work being performed.

Speci{ic Duties Requested

Workers Compcnsation Coveragi: The hiring agent is required to mainain -Workers' Compensation
insurance and Gtendate Potice Dcpartrnent employees are considered employees of the hiring agent for the
purposes of the Arizona Workers' Compensation Laws. Any injuries to those employees resrlting from

employment are 0te responsibility of the hiring agent.

Officers arc providcd worterst compensation coverage by the City of Glendde when they are taking law

enforcement rction which arises while working for a private employer, provided that the officer is acting

within the course and scope of his or her duties as a Glendrle Police Oflicer (thet is, taking official police

action in the enfoncement of local, stete end fcderal hws and ordinrnces).

A Certificate of Insurmce must be filed with the Glendale Police Departurent Outside
Employment Coortlinator prior to the commencement of any staffmg under this_agroement
reflecting in force statutory coversge for Workers' Compensation Insurance and Employers'
Liabilitl lnsurance with a limit of no less than $1,0001000 per accidmt for bodily tt1iury or
disease.

Nameofrns'rance r.,Bnoh^A'-:/ 
i4^+@l fnt '

PolicyNo: - -Ullnintion: Tl bl U7-ouu4o4q17w

General Llqbility Insurance Coverage is mandatory with bodily injury and personal tniury limits no less than

@crurcnce. In the event that there is a third party claim arising out of the use of

the officers, the claim and any associated e)cpenses is the responsibility of the hiring agenl A Certificate of

lnsurance nauring the City of Glendale as an additional insured must be filed ryith the Glendale Police
Depargnent Ogtside Emplolment Coordinator prior to the commencement of any staffing under this agreement.

Name of Insurance got fu'vtLtuhn-o "Q 
t1"+-'41

PolicyNo: Expiration:

Work Requirements and Re$rictions
fne primary concenls of the Glendale Police Department regarding officers and police employees working
Outside Employment are protecting the employee from hazards that may result directly or indirectly from the
employmeni conflicts of interest thaf may arise from tlre employment, liability and risk management sonserns,
and- pioviding a professional service to the cornmunity. ln response to these ooncerns the Glendale Police
Departnent r.quii"s its officers to adhere to the following rcstrictions:

O Supervisory personnel are required when four or more (4) officers/employees work simultaneously.
0 Officers may work off-duty only ufien certified by the department to do so.
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B All assignnrent of officers will be done tluough the deparnnent coordinator.

U lndustiaUWorken Compensation and liability insurance are mandatory.
B Ofroers will not work weddings, private parties/banquets, except at churches or on church propcrty.

E Offrcers are not permitted to work where they perform non-police tasks.

I The ofrcers will not work outside the city limits of Glendale in rmiform.

E Officers are not permitted to work where adequate officers are not hired to bandle the situation safely.

CI Officers will be assigned to work oflduty from a rotational assignment list.

D Ttuee working days prior notice mustbe given when requesting an officer.
I A minirnurn of Z4 hn. prior notice must be given when canceling a departnrent assigned job. A tlree (3)

hr. charge per employee wil be levied in the event of a cancellation without the 2zt-hr notice.

n There is atlree (3) hr. minimum fordepartnrent assigned jobs.

n payment for senices is required to be mede eitber at the time of the essignment or no later than a

maximum of 21 dayr efter the assignment. It is importont to note that if payment is not rgceiyed

within 1trs prrimum 21 days then the Glendale Police Department will not authorbe furtber

staf,ing until payment is received in full.

X'or busin€sses or events where the sale of intoxicsting beverages is being consumet

O The *Off Duty Coordinator' (ODC) will determine the ntrmber of officery who will work at these

locations, but in any event aminimum of two officers will be scheduled.

D Officers will be assigned prinarily to the outside of the business to a perimeter position with their

pdmarl' pu{pose bein!, ttre preservation of the peace; howwer, offcers may respond inside when police

iction is-required, after wtrich they will return o their perimeter position.

tr If tlre business is serving alcohol outdoors, officers will only work outside of the senring area

O Officers will not check forms of personal identification for the purpose of liquor law compliance, but

may check identification as part of apolice investigation.
tr Officers observing liquor violations by employees of the business will summon an on call supervisor to

the business and SrieitUe supervisor 6f Uri ciroumstances. The officer will also forward a memo to the

ODC for review. The snpervisor will then make a det€rmination on the liquor violation and will assign

an on duty officer to conduct an investigation and to take the appropriate enforcement action.

n Officers will make every effort to prevent intoxicatod individuals from driving a vehicle awry

from the premises. Should ofifrcers witness rn intoricated indivtdual driving a vehicle from the

premires ihey will attempt to advise radio of the vchiclc deecrlption, direction of travel and driver

description so that the informatiol can bc relnyed to on duty officcrs.

At the discretion of the Police Chiel any of the foregoing may be altered to meet the needs of the department,

A completed and approved Outside Employment Work Agreement and proper gertificates of insurance for

workeri' co.peosation and general tiability insurance must be curent and on file with the Glendale Police

Deparftnent Prior to any Outside employment u'ork being performed.

Miscg.llaneoJs
tr Conflict of Intergst. This agreement is subjeotto the provisions of A.RS. $ 38'511.

D Immisration Law Complianc€. To tlre extent applicable under A.R.S. $ 4l-4401, both parties and their

subcontactors wanant compliance with all federal immigration laws and regulations that relate to their

employees and compliance with all federal irnmigration laws and regulations that relate to their

erploy"o and compiiance with the E-Veriff requirements under A.R.S. 923'214(A). Both parties also

agree ttrat any violarion of this requirement is deemed a material breach of the contract that is zubject to

$naties up io and including termination of this agreement. Both parties acknowledge that the other



party Ftains the legal right to inspect the papers of t-hr other partyls contractor and subcontastor
i-ptoyr"r that perfJrm work pusuant to this agreement in order to vori$ such compliance.
Non-discrimination Policies. Concactor must not disodminate against any employee or applicant for

@f face, color, religion, sex, national origin, age, marital stiahts, sexual
oriintation, gender identity or expressior; genetic characteristics, faurilial statts, U.S. military veteran
status or aiy disability.- Contractor will require any Sub-contractor to be bound to the same
requirements as strated wittrin this section. Contractor, and on bebalf of any subconhactors, warrants
compliance with this section.
No israel Bovcott. The parties agree that they are not cunently engaged in" and agree that for the

@ they wil-l not €,lrgage in" a boycott of Israel, as that term is defined in A.R.s.

$35-393.

is binding for one year, unless otherwise agreed to, in witing-

(Please initiat)

'9:20 - lF

Otte tO2'7 /b

Rcvisod August 20t6

Authorized

If you have auy questions, please contast the Outside Bmployment Coordinator:

Contact Informrtion:
Outside Employrnent Coordinator,
Se[. C.J. Bayet,
Phone # 623-9304032
Fax# 623-%A4rc4

MailingAtldress
City of Glendale
Glendale Police Departnent,
Ath: Sgt. C.J Bayer
6835 N. 57th Drive
Glendale, AZ 85301

Approved as to form

responsible for Payment
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CERTIFICATE OF LIABILITY INSURANCE

@ 1988.2014 A@RD CORFORATION. All rlghts rcsorved.
Tbe ACORD name and logo are regietered marls of ACORD

nns cEnnnclre |s |SSUED As A IATTER oF I]IFoRIATIOII OIIIY A}ID COIIFERS IIO RIG}ITS UPON THE CERf,IFICATE HOIDER. THIS
CERTIFICATE DOES }IOT AFFIRIATIVELY OR ilEGATN/ELY AUEID, EXTEND OR ATTER THE COVERAGE AFFORDED BY THE POIJCIES
BELOW. TH|S CERTTFTCATE OF |NSURAI{CE OOeS NOT COilSTITUTE A CONTRACT BETWEE}I THE ISSUING I}ISURER(S}, AUTHORIZED
REPRESENTANVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

.n ADDmNAL INSURED, the pollcy(lesl m|Itt b€ endoread. lf SUBROCATIOII lS WAI\rED, oraoject to
the brnls end cordltion3 of the polhy, codeln polcho may oqule an endoreenent. A sl.tcment on lhb ceilmce|e doae not confer riehG to the

holder in lleu of ruch
PROOUCER

Arnerkan Ctrurch Goup of Alizona
71 65 E Univetslty Dr Ste 129
Mesa,AZ 85D7.6410

NSURED

Glendale Naaarerc €ltrch
5902 W Ctctt$ Rd
Glendale, AZ 8530,1

INDICATEO. NOTMTHSTANDING ANY REQUIREMENT, TERM OR CONOITION OF AI.IY @NTRACT OR OTIER OOCtn'ENT WITH RESPECT TO WHIC}I THIS
CERTIFICAIE MAY BE ISSUED OR MAY PERTAN. THE INSURANCE AFFOROED BY THE POLICIES DESCRBED HEREIN IS SI'EJECT TO ALL THE TERMS.
EXCLUSIONSANO CONDITIONS OF SIJCH POLICIES. LIMITS Sf|oWN MAY HAVE BEEN R:OL'CEO BY PAIO CI-AIMS.

comitERclAt GEIGRAI uAa[.lw

c'A*sMAo€ ffi o"",*

GEITI. AGGREGATE I-IMIT APPLIES PER:

*r,"'nffi f].o"

o2M4S79t4 10881/201608/31/2019

AuroiloafE flAalllll

Alo,vrcD f---l sclG[,r-EoAt'rG H HL$'*t
HIREOAUIoS I I A,IOS

Boo[Y ilJUf{Yeetgesd|)

AOOIY NJt R/ (Pa38cd,6nl)

O€aCBpItONo|FOPEnATto.tSrLOCAT|oil8,V€HICLEA (ACORDl0l.AdillmdflotlrSclrcr{r.nryb.iteh.dll|E..grcltrqdildl

ln accordance wlth the Addltlonal In5ureds provlrbn erdorsed to the pollcy in the Llablllty and Medical CoveragE Form (8ct-l 1 ), Clty of Glendale ls named as rddlttonal
Insured on pollcy f02M457974 ln relrtion to offduty officers provldlng securlty.

COVERAGES itut EER:

c

Cfi of Glendale
58$ west 6lendale A\renue
GlendrleArlzona 85301

SHOT'LO AIIY OF T}IE ABOVE OE3CRIBED POLICES BE CAIICELIED BEFORE
Tl{E EXPIRATION DATE I|{EREOF, llOnCE W[-L BE DEL|VEREO rl
ACCORDAIICE Wfl{ THE POLICY PROVISIONS.

A'THORIZEO R€PRESETTTAIIV€

AcoRD 25 (201/0101)



ocfu CERTIFICATE OF LIABILITY INSURANCE
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THIS CERTIFICATEIS ISSUED AS A TATT€R OF INFORilATION ONLY AiID CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS

CERTIFICATE DOES }IOT AFFIRTTIATTVELY OR NEGATIVELY AMEilO, EXTEIID OR ALTER THE COVERAGE AFFORDED BY THE POTICIES

BELOW. THIS CERTIFICATE OF INSURAI{CE DOES NOT CO}ISTITI'TE A CONTRACT BETWEEN THE ISSUING I}ISURER(S}, AUTHORIZED
REPRESENTATIVE OR PRODUCER. AND THE CERTIFICATE HOLDER'

lllpORTAilf: f tho cortmcab holder ls an ADDITIONAL INSURED, th6 pollcy(lee) must have ADDITIONAL |I{SURED provlelone or be endoreed.

lf SuBRoGATION lS WAIVED,3ublect to tfto l,erms and condltlone of the pollcy, certaln pollcles mly requl.€ an endorcement A stalsnent on thle
cartlflcate doas not confer rlohts to thc certlflcate holder In llou of such endgreemenqs).

FAAnrc€a

CHURCH ASSET MANAGEMENT

5 3 1 s ? O  P :  ( 8 0 0 )  2 0 0 - ' 7 2 5 ' t  F :  ( 8 6 6 )  6 0 8 - 0 5 0 (

15OO WAIL STREET

ST CHARLES MO 63303

eoilr^ct

f f i . - , ,  (8OO) 2OO-7257 l i f r . ' " r  (866) 608-0600
€.il^t
ADORESS

r'|SUFER(S)AFFOeDNO COTTERAG€ XAO'

NSURERA: fiartford Onderwriters Ins Co

f,sun60

GLENDALE FIRST CHURCH OF THE NAZARENE

5902 }I CACTUS RD

GLENDATE AZ 85304

rtrst RER 0

5TsUR€R C :

NSTNER O

NSUiER E

I'{SI'RER F

NUIIBER: NUIIBER:COVERAGES
THIS IS TO CERTIFY rXNr rrIC POUICIES OF INSURANCE LISIED BELOT/V HAVE BEEN ISSUEO TO THE INSUREO }{AMED AEOVE FOR THE POLICY PERIOO
rrloicereo. TIorwm|srmIoING AIIY REQUIREMENT, IERM oR conDtToN oF AhIY CoNTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS

CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, fHE INSURANCE AFFORO€D 8Y THE POLICIES DESCRIEED HEREIN IS SUBJECT TO ALL THE
TERMS,EXCLUSIONS AND COND]TIONS OF SUCH POI.ICIES. LIMITS SHOWN MAY HAVE BEEN REOI'CED BY PAID CLAIMS.

,rsr fvtS 0F tilgatlilcc X'IJCY NUN'E' I1'L'CT AFF
trmMylh

ItNns

COIIIERCI,AL GEiICRAL UABILITY
EACH OCCI'RREiEE

_l 
*"t*oo. [o""*

OAA'AG€ TOR€NTED
,REMISESaE.ffinabl

MEOEXP( ^ymFM,

PERSO|{ALEAO/ ll.unY

II AGGREGATE LIMIT APPLIES PER:
GEIGRA|.AGGREG^TE

eor.rcv[ ffi n.*
OT}€R:

PROOIJCTS. COTIP'OPAGG

AUroilo3L€uAaLlw

A''IY AUTO

owirEo l-l scHEouLEo
AUTOS ONLY l_l AUIOS
H|RED I lt{oNowltEo
AIITO6 ONLY I I AUTOS ONLY

I t--l

COiFINEO SINGTE LII'IT
lEsardd.i0

BOo|LY N.n RY (Pr p.as)

BOOILY 0UUR/ (Pqecndt)

PFOPERTY OAIIAGE
(P.. tcddmo

UXBREIIAUAB

exces8 uAa

occtJR

cttrMs.MAoE

EACH OCq,,RREI{CE

^GGRECAIE

J lo*.,-,

A

aM txaofE|j. Urtnttl

AI.IY Yna

nqrnawf bnH,

lf tcs. d@ibe ufibf

NA
8 4 r{Ec cD6614 07 / t3 /20L6 07 /L3 /20 t7

x l*L,." I l:;*
E.I, EACH ACCIOCNT 1 0 0 , 0 0 0
E.I. O6EASE. EA EiIPTOY€€ L 0 0 . 0 0 0
EL. DIS€ASE . POLICY UUIT 500 ,000

'f,jSCRF|nO,, Or OPaAA'O,VS/IOCA'?OJ{S / VE fTCtES OCORD iol, Add0ond R.mttr 8ch.ddo. mt bc 6.fiod It |m te-r r. r$rtid)

Ihose usua l  to  the  Insuredrs  OPera t ions .

c

Glendale Pol ice Department

A t tn :  De t .  Thomas  Psa f i das
4600 hI GLENDALE AVE
GLENDALE, AZ 85301

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED
BEFORE THE EXPIRATION DATE THEREOF, NOTICE WILL BE
DELIVERED IN ACCORDANCE WITH THE POLICY PROVISIONS.
AW'IONZED REFRESE'I (A IIVE

4'-/*r- 
Ja*lL1-'

ACORO 25 (2016/03) The ACORD name and logo are rogbt€t€d marks of AGORO


