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Outside Employment Work Agreement
and Employer Certification

The City of Glerdale tluough the Glendale Police Deparhnent and Conair Corporation

An Arizona, 
**" of company /organization)

I uaiviaua fJ sote proprietorship I rartnership Xl corporation I Association,

Enter into this agreement, subject to the conditions herein, for Outside Employment of police officer{s) and or
pol:ice employees.
For: Conair Warehouse Sale

(Assignment / Event / Activity)

Printed name of person (s) aUthorized to request officers: $tephen Allev

Signatune authorized to request oflicers:

General Senices:
o Thrce (3) wor,king days prior notice is required when requesting to hire an officer./employee for outside

employment. For the purpose of this agrcement "Outside Employnnenf' r€fers to ootiidj employment
where the actual or potential use of law enforcement powErs is anticipated.

r There is a three hour minimum payment required f.or each position.

o The rate of pay is:
o $35.00 per hour for Traffic Conrrol
o $35.@ per hour if the sale of intoxicaring beveragcs is a factor
o lfthe work does not involve traffic conuol or the sale ofintoxicaring beverages, the rate is

$30.00 per hour.

I If four or more employees are required, then one wilt be a supervisor and paid $5,00 per hour more.

r The Outside Employmont W_ork A,greemenl and Employer Certification forms endustrial Coverage and
Gencral t-iabitity [nsurance Coverage) rnust be compleied,Iiled and accepted Uy ttrc Glendale police
Departnent prior to any outside employrnent work being performed,

Specific Duties Requested December 03.2016



Workers Comoensation Coverase: The hiring agent is required to maintain Workers' Compensation insurance
and Glendale Police Department employees are considered employees of the hiring agent for the purposes of the
Arizona Workers' Compensation Laws. Any injuries to those ernployees resulting frorn employment are the
responsibility of the hiring Bgenl.

Officerc are providcd workers'compensation covernge by the City of Glendale when they rre taking lew
enforcement action which arircs while working for a private employer, provided that the officcr is acting
witftin the course and scope sf his or her dutiee ae a Glendale Police Officer (thrt is, taking official polioe
action in the enforcement of local, state and federal laws and ordinances).

A Certificate of Insurance must be filed with tbe Clendale Police Department Outside Employment Coordinator
prior to the commencement of any staffrng under this agr€ement reflecting in force statutory coverage for
Workers' Compensation Insurance and Employers' Liability.

Name of Insnrrance Co: Liberw Mutual Insurance Co.
PolicyNo: WA7-6lD-2588578-015 Expiration: 09rc1n017

Qenelgltiabilitv Insumnce Coverssc is mandatory with bodily injury and personal iqiury limis no less than
one million ($I,000,000) peroccumence. In tbe event that there is a third party clairn arising out of the use ofthe
offtccrs,the claim and any associated expenses is the responsibility of the hiring aget$. A Certificate of Insuance
narning the City of Glendale as an additional insured must be filed with the Glendale Police Department Outside
Employrnent Coordinuor prior to the commencement of any staffrng under this agreement.

Name of Insurance Co: Liberw Mutual Insurance Co.
PolicyNo:T82-611258578-035 Expiration: 09rc1n017

Work Reouiremenf and Restrictions
The primary concerns of the Glendale Police Department regarding offrcers and police employees working
Outside Employment are protecting the employee from hazards that may result directly or indirectly from the
anployment, conflicts of interest that may arise from the employment, liability and risk management concerns"
and providirg a professional seruice to the community. ln response to these concems the Glendale Police
Departmmt requires itsoflicers to adhcre to the following rcstrictions:

r Supervisory pcntonnel are reguired when fouror more (4) officers/employees work simultaneously.
r Officers may work off-duty only wtren ccrtified by the departnrent to do so.
r All assignment of officers will be done through the department coordinalor.
r lndustriallWorkcrs Compensation and liabtlity insurance are mandatory.
o Oflicers will not work weddings, private parties/banquets, except at churchcs or on cburch property.
o OfFrcers are not pennitted to work where they perform non.police tasks,
o The officers will not work outside the city limits of Glendale in unifonn.
r Of,ficors ar€ not penr'ritted to work where adequate officers are not hired to hardle the situation safely.
o Odficers will be assigned to work off-duty frorn a rotifional assigornent list.
o Three working days prior notice must be given when rcquesting an ofiicer.
o A rninirnum of 24 hrs. prior notice must be given when cancoling a department assigned job. A three (3)

hr. charge per ernployee will be levied in the event of a cancellation without the 2it-lr notice.
r Ther€ is a three (3) hr. minirnum for departrnent assigned jobs.
o Payment for senlces is rcquired to bc madc either at the timc sf the assignment or no later then a

mlximum of 2l days aftcr the assignment lt is important to note &at lf payment is not rcceived
within the marimum 2l drys tben the Glendale Police Deprrtment witl not suthorize furtber
stafring until payment ir received in full.
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For businesses or events where the sale of intoxicatins bevcroges is,beine consumed:
r The "Off Duty Coordinator" (ODC) will determine the number of offrcers, who will work at these

locations, but in any event a minimum of rwo officers will be scheduled.
o Oflicers will be assigned primarily to the outsidc ofthe business to a perimetor position with theirprimary

purpose being the preservation of the peace; however, olficers may respond inside when police action is
required, after which they will rctum to their perimeter position.

o If the business is serving alcohol outdoors, offrcers will only work outside of the serving area
. Oflicers will not check forms of personal identification for the purpose of liquor law compliance, but may

check identification as part of a police investigation.
o Olficers observing liquor violations by employees of the business will swnmon an on call supervisor to

the business and brief the supervisor of the circumstances. The officer will also forward a rnemo to the
ODC for rcview. The supervisorwill then make a determination on the liguor violation and will assign an
on duty oflicer to conduct an investigation and to take the appropriate enf,orcement actisn.

r Ollicers will make every effort to prevent intoxicrted individuals from driving a vehicle away from
tbe premiscs. Should oflic.crs witness an intoxicatcd individusl driving a vehicle from the premises
thcy will sttempt to advisc radio of the vehicle description, direction of travcl and driver description
so that the infomation can be relayed to on duty officers.

At the discretion of the Police Chief any of thefot'egoing may be altered to meet the needs af the department.

A completed and approvod Outside Employment Work Agrcement and proper certificates of insurance for
workers' cornpensation and general liability insurarrce must be current and on file wifh the Glendale Police
Department Prior to any Outside employment work being performed.

Misccllaneous
r This sgreement is subject to the provisions of A.R.S. $ 38-51l.
o To the extent applicable under A.R.S. $ 41440l, both parties and their subcontractors warrant compliance

with dl fedeml immigration laws and regulations thst r€late ts their employees and compliance with all
ftderal irnmigration laws and regulations that relate to their employees and compliance with the E-Vcrify
requirements under A.R.S. $ 23-214(4). Both parties also agree that any violation of this requirement is
deemed a material breach of the contract that is subject to penahies up to and including termination of this
agre,emenl. Both parries acknowledge that the other party retains the legal rigtrt to inspect the papers of
the other party's cofitractor and subcontractor employees thar perform work pursuant to this agreement in
orderlo verify such compliance.

ISICNATURES ON FOLLOWING PAGEI



I have read. understand. and will complv with the above rcstrictions. (Please ,*@

7s'ss

lf you have any questions, please contact the Outside Employment Coordinator:

Contact Information:
Outside Emplolment Coordinator,
Sgt. C.J. Bayer,
Phone # 623-9304032
Fax# 623-9304164

MallingAddress
City of Glendale
Glendale Police De,partment.
Attn: Sgt. C.J Bayer
6835 N. 57th Drive
Glendale, AZ 8530'l Rcviscd Novcnlbcr 2015

Approved as to form

is binding for one year, unless othenvise agrced to, in writing,

by its Outside Ernployment Coordinator



CERTIFICATE OF LIABILITY INSURANCE
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CCNTINCTTE M,AY BE ISSUED OR MAY PERf,AIN, THE INSI.|RA].ICE AfFORDED BY THE POI"ICIES DESCRIBED HEREIN IS SUBECT TO ̂ TI. THE TERIIS,
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